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This summary will give you a detailed overview over the outcome of the Alumni 
Questionnaire in 2015/16. The first part will cover a brief summary of the participants, 
where they come from and which field they are currently working in (1.). The second part 
summarises their preferences in regards to an Alumni Society, covering basic topics such as 
what benefits they see in it, how they could see themselves contributing and how they 
would like to have it organised (2.). Afterwards interesting comments and suggestions are 
mentioned (3.) and in the end there are conclusions drawn and suggestions made about 
how to best integrate their wishes into the current ISHA structure (4.).  

The full answer-sheet can be found here: https://docs.google.com/forms/d/
1XmT_A6PVHtJIPa-EwkHjUAdufUiz5rGBeI8EGVKEoqE/viewanalytics#start=openform 

1. General Information: Who they are 

After contacting over 300 Alumni, 38 people filled out the Questionnaire. Most of them 
were active between 2005 and 2015, but we also got answers from Alumni active between 
1990 and 2005 (35%). They studied all over Europe, for instance Zagreb, Leuven, Nijmegen, 
Marburg, Osijek, Berlin, Budapest, Olomouc, Prague, Bucharest, Sibiu, Kaunas, Rome, 
Maribor, Rijeka and Lublijana. As diverse as their past geographical locations are their 
current work situations. Most of them are in the Teaching/Studying/Research-Sector (17), 
second-most are in the field of Politics/International Development/Public Services (8), 
some in Communication/Media/Sales (3), and a few in other sectors, such as NGOs/Project 
Management (2), Software/IT (2), Military (2) and others, such as Gastronomy (1). What 
they appreciated most about ISHA is best to be summed up with international friendships, 
socialising, broadening one`s horizon in various ways and cheap travelling. Many of them 
also state that ISHA helped them in their further career paths, as it`s seen as a plus on 
CVs. 

2. Preferences of the organisational structures: What they want 

2.1. Goals  

In terms of what they hope to gain from an Alumni Society, the highest ranking got Staying 
in contact with other ISHA-Alumni and sharing their career experience and knowledge 
about the job market. The second highest rating got staying in contact with current ISHA 
members and assisting them on their way into their professional life, but also to have the 
chance to organise something for ISHA again! The least favourite was to support ISHA 
financially. (Although three people rated it as very important or at least close to it!). What 
they would like to share with other ISHA-people (Alumni and current members) is mainly 
their personal ISHA experience (68%), closely followed by their professional experience 
(63% ), but also their experience in organising things for ISHA (39.5%).  1

 In this question multiple choices could be selected, this is why it doesn`t sum up to 100%.1
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2.2. Organisational Structures 

2.2.1. Platform 
Their platform of choice is a group on Facebook (73%), which already exists, followed by 
an Alumni Section on the ISHA Homepage visible for ISHA members and Alumni (37.8%), 
visible for everyone (35.1%) and personal meetings (32.4%).  

2.2.2. Events 
The vast majority (84.6%) would like to join ISHA-related events! When asked, how often 
they would like to do so, 59% go with cannot say/occasionally, 25.6% with once a year and 
10.3% with more than once a year. They are also very clear about their preferences about 
the duration: 59% want them to last three days and 15.4% want them to last two days, 
which means that about ¾ of the Alumni prefer weekend-Seminars to events, which take 
an entire week! This goes along very well with their preferences for which Seminar they 
want to be participating in: 44.7% say, a weekend seminar is their event of choice, 36.8% 
would like to attend the Summer Seminar and only 31.6% would like to attend the Annual 
Conference. 

On this event most of them (66.7%) could see themselves joining an Alumni-Workshop, the 
social programme (61.5%) and the field trip (61.5%). 53.8% would join workshops with 
current ISHA members and only 17.9% would like to join the General Assembly. Their 
favourite contributions to the events are holding guest lectures (37.8%), organise a 
workshop for youngsters to a History-related topic (35.1%) or other topics (job search, 
presentational skills etc.) (32.4%). 27% could see themselves organising a field trip and 
21.6% to organise an Alumni Workshop. 21.6% are not interested in taking active roles. 

About half of the Alumni would prefer a participation fee of 50 – 100 EUR (51.3%), a third 
of them would go along with  100 – 150 EUR (33.3%) and about 15% would be alright with 
more than that. Also about 50% would like to stay in Hostels and student dorms with other 
ISHA members (56.4%), and about a fourth of them would organise their accommodation 
individually. Only 17.9% would prefer hotels.  

When asked who should be in charge of organising Alumni events, the distribution is very 
even: 35.9% would like the organising sections to do so, 30.8% would prefer ISHA officials 
and 33.3% would appoint Alumni. 

2.2.3. Publication 
About half of the Alumni (54.1%) would like the chance to submit papers to the Carnival 
and 28.9% would like to help proof-reading it. Someone suggested, the Alumni could have 
the function of suggesting topics for the Carnival. 

The vast majority (84.6%) would like to have an Alumni-Newsletter. 45.5% don`t think it 
matters, how often this would be published, but 24.2% would like it to be at least once a 
year, and 21.2% would like it to be at least twice. 63.6% are willing to contribute to it! 

3. Additional Information: Interesting comments/remarks 
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In terms of what they think ISHA could do for them, providing information about local job 
markets and enabling them to establish contacts with university institutions and so on. 
They would also like to share their talents and contacts and even offer specific things like 
assistance for students interested in Serbian and Balkan medieval history! Furthermore, 
someone offers financial help, specifying that in their country they can dedicate 1% of 
their taxes to an NGO of their choice and if we would become an official NGO, she/he 
would be happy to dedicate it to ISHA! Many of the comments are very positive about ISHA, 
Alumni and this initiative! VIVA ISHA! 

4. Conclusion: What we should do! 

The over-all conclusion I draw from this Questionnaire is, that there is great potential in 
organising and connecting ISHA Alumni amongst themselves, but also within the broader 
ISHA-context. Many of them are on interesting and successful career paths and have a lot 
of potential to support and enhance ISHA. They also see ways in which they could profit 
from this cooperation themselves, which makes it a “Win-Win”-situation.  

About the organisational structure, their wishes could be best summed up and integrated 
into the current ISHA-system as follows: Setting up an Alumni-Committee, which consists of 
at least two or three people, one of them preferably being an ISHA official, such as a 
Council Member. (As then someone is properly informed about what`s happening on an 
international level, which opportunities come up etc. Also this way the IB has more insight 
into it.) The Alumni Committee should be responsible for the communication and 
cooperation of the current ISHA members and the Alumnis, particularly by fulfilling the 
following tasks:   

- Communicating with organising sections about ways to include Alumni (workshops, 
field trips, etc.) 

- Sending out calls for guest and keynote lectures, proof-reading of the carnivals, 
workshop-leading opportunities etc. (preferably in a regular Newsletter) 

- Keeping the Facebook-page updated 

- organising one Alumni-Weekend per year, together with an ISHA official and an 
organising section (either going alongside the Summer Seminar, the Annual 
Conference or separately, depending on the organising sections` willingness of each 
year) 
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